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Abstract

Women make up 32 per cent of theinformal economy, comprising 20 per cent of theagricultural and non-farm
workforce. InIndia, 118 million women workers are employed in the unorgani zed sector, which is97 per cent
of thetotal femaleworkersin India. Most of thewomen in the country areless educated than the men, thus
working mainly asunskilled labor and thus getting low wages. They areconsidered physicaly inferior tomen, so
they areassumed to work less, thusbeing paid less. When Amartya Sen spoke about women’swelfare, hewas
accused in Indiaof expressing foreign concerns. Indian women don't see equdity that way, hewastold. But he
arguesthat if they don’t think so, they should be given achanceto think so. WWomen’seconomic participation can
bereferred to inthefield of goods and service production in national income statistics. However, the job
participation rate for women hasbeen lower at 26 per cent compared to 52 per cent for men. The problemis

that womenwork all thetime.
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1 INTRODUCTION

Dr. Kalam hasrightly said that empowering
Womenisaprerequisitefor creating agood nation,
whenwomen areempowered, society with stability is
assured. Empowerment of womenisessentia astheir
vauesystemsleadtothedeve opment of agood family,
good society and ultimately good nation. The same
linesare narrated by Pandit Nehru to show how the
condition of women isrelated to nations prosperity,
“You cantell the condition of anation by looking at
thestatusof itswomen.” Indiaisatraditional country
and hasadiverse environment. In India, therole of
womenisusualy recognizedto belimited to household
and domestic issues. Women arethe largest part of
India’sunorgani zed |abor. Themgjority of womenare
exploited with low wages dueto alack of education,
skillsandignorance. Thesector inwhichwomenwork
gresatly affectstheir socia and economical status.

Unorganized |abour standsfor dispersed and
disintegrated workforces working discreetly.

According to the National Commission for Women,
94 percent of thetotal femaeworkforceisto befound
in the unorganized sector. The presence of alarge
number of women asworkersand producersinthe
informal sector, whereincomeislow, seasonal and
insecure employment, and support servicesaretotally
or eveninsufficient nonexistent, growth opportunities
few and collective organi zation wesk, hasbrought into
sharp focusthefailure of themainstreamto dleviate
their predicament. Workersin an unorganized sector,
irrespective of sex faceexploitation but in the case of
women theratioishigher. Therearevariousfactors
that effect the overall health statusbeit physical or
emotiond such as, The changing patternsof economic
development intheliberdization erahave put aheavy
burden onwomen, whichisreflectedintheir health
gatus. Small landhol ders, landl essness, temporary and
permanent forced displacement, undoubtedly affects
women'’shealth, nutrition and emotiona well-being.

The growth of small-scale and domestic
industries has been heavily dependent onthefemale
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workforce. Womenwork inindustriessuch astanning,
tobacco, cashew nuts, coir, textiles, garments, fish
processing and canning, construction and household
chores. Indl theseindustries, women strugglefor long
hourswith low wages, skilled or unskilled workers.
As a result, they face serious health problems
associated with theworkplace, thedanger of pollutants
towomenworking in adolescence, and pregnancy has
serious consequencesfor women. Women work best.
Paradoxicdly, they havethelowest incomeinthar lives.
Theadditional social responsibility they carry, their
subordinate position in society, the establishment of
patriarchal families, socio-economic backwardness,
thetendency to occupy unorganized sectorswith low
productivity and margindization Theskilled, illiterate,
ignorant and surpluslabor that accountsfor their |ow-
or low-income employment opportunities and are
thereforehighly exploited. Thishinderstheir bargaining
power for higher wages and any chance of further
development.

2. DEFINITION OF
UNORGANIZED SECTOR

However, itisdifficult to define unorganized
labor concisely and holistically. Unorganized work
refers to a scattered and fragmented workforce in
different professions, sometimes|oosely associated
andworkingindividualy. Unorganized|abor isformaly
disorganized in recognized associationsand coditions
with defined ideologies, goals, and disciplines. The
unorganized sector of India’seconomy isthelargest
sector in terms of labor employment. It consists of
agriculture and related activities such as forestry,
livestock, fishing, and non-agriculture. A bill presented
by the Government of Indiain 2006 whentheNationa
Commissionfor CompaniesintheUnorganized Sector
dividesthework of the unorganized sector into self-
employed and wageworkers.

3. WOMENIN
UNORGANIZED SECTOR

Theterm unorganized sector wasfirst used
by Hartin 1971, who described the unorganized sector
as part of the urban labor force and not part of the
organized labor market. In the unorganized sector,
working conditions are not formally recorded and
working conditionsare not protected by law.

Therefore, the problem of womenworkersin
the unorganized sector isnot well known. Hart has
pointed out that one of themain problemsistheworst
working conditions. Dueto population growth and
urbanmigration, theactiveworkforceisgrowing much
faster than employment opportunitiesintheorganized
sector. Thefocusof development policy hasgradualy
shifted from purely economicsto equitablegrowth and
poverty eradication. Hence, thereisinterest in sectors
outs dethe organized economy that providelivelihoods
for themgj ority of the poor. Hence, the concept of the
unorganized sector cameinto being. Thedefinition of
theunorganized sector al o includesthe self-employed
with or without family workersand micro-enterprises
withfewer than fiveemployees.

4, CONDITIONAND CATEGORY OF
FEMALEWORKERS

According to the International Labour
Organi zation saysthat women represent:
50 per cent of the population
30 per cent of thelabour force
Perform 60 per cent of al working hours
Receive 10 per cent of theworld’ sincome

Own lessthan 1 per cent of theworld’s property.

According to areport by the International
L abor Organization published on 8 March 2007 to
mark Internationa Women's Day, it depictsthat while
thestatus of aworking woman doesnot surprise many,
surprisingly thereisasignificant gender inequality in
termsof wages, job security, etc.Inall regions, women
either work for low wages or are unpaid family
members. In South Asia, Indiaand Bhutan ranked
108th and 131st out of 189 countriesin termsof the
proportion of womeninthelower houseof parliament
in 2006. Categoriesof women workersin unorganized
Sector :

a) Scavenger: Scavenger is Someone who
scavenges, especially one who searches through
rubbish for food or useful things. The count of
scavengers arein millions worldwide but they are
magorly indevel oping countries. Thegloba population
of urban occupants is expected to double between
1987 and 2015, with 90 per cent of this growth
occurring in devel oping countries. The United Habitat
Report hasfound that nearly 1 billion peopleall over
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theworld livein slums, about athird of theworld’s
urban occupants.

b) Homely workers: In 1977-78, there were some
1.68 million female domestic workers, while the
number of maleworkerswasonly 0.62 million. A study
of domesticworkersin Delhi (Neetha2004) [8] shows
that although homely work hasbrought moreincome
to many femalesand their familiesit still cannot be
considered as decent work because of low
compensations, long work hoursand hardly any socia
security. Homely workersare moreinsecurethan other
kinds of workers because they are not officially
considered asworkersat al and are hencenot covered
by lawsthat apply to workers.

c) Porters: Women portersbasically do thework of
loading or unloading of itemsbeing acquired at railway
stations to warehouses and from warehouses and
godownstofurther distribution centers.

d) Vendor s Thisisthemost scattered category, which
includesfema esengaged in sdling different typesof
merchandise, like cane baskets, broomsticks, petty
cosmetics, utensils, bangles, vegetables and those
running roadsidefood or drink stalls, etc. Nearly 40
per cent of total vendorsarefemalesand 30 per cent
of thesefemalesaretheonly earning membersinther
houses.

€) Beauticians: Many femaleswork asbeauticians.
Many of the beauty parlours/saloonscomeunder the
unorganized sector and areidentified asinformal jobs.
According to astudy on Human Resource and Skill
Requirementsin the Unorganized Sector: mapping of
human resource skill gagpsin Indiatill 2022 carried out
by Nationa Skill Development Corporation, Mumbai,
the demand for personal care/ body carewould drive
the demand for beauticians.

f) Congruction laborers: Atleast 30 millionworkers
inIndiaare getting employment from the construction
industry but recent expans onshaveresultedinahigher
number: trade unionsestimatethat therewereroughly
40 million migrant construction workersin Indiain
2008. Fema eswork mainly asunskilled workers.

g) Apparel workers. The apparel industry is a
subsector of thetextileindustry and al so generates
many jobsfor migrant workers. India’sreadymade
garment exportsincreased significantly asashare of

total exports (12 per cent or Rs 254780 millionin
2001-02). Thewomenwork ashelpersto mae/femae
tallors(cdled asmadters). Theseworkersincludethose
involvedinknitting woolens/clothes.

S. PROBLEMSFACED BY FEMALE
INUNORGANIZED SECTOR

In Indiaalarge number of femalesmigrateto cities
and townsfrom rural areas. Many of these women
and girlshaveinsufficient knowledgeand skills. They
work ininhuman conditionsin citiesastheir living
standard isextremely poor. It isarecognized fact that
thereisgtill no society intheworldinwhichwomen
workers enjoy the same opportunitiesas men. The
figuresfor women workersin Indiaare even more
gloomy - almost 96 per cent of thewomen workers
are in the unorganized sector. The female work
participationrate (FWPR) hasincreased overal from
19.7 per centin 1981 to 25.7 per cent in 2001. Some
of theproblemsthat fema esarefacingin unorganized
Sector are;

a) llliteracy: Because they do not have time to
educatethemselves, lliteracy isthe biggest problem
.They areforced to work from childhood because of
whichthey ared so not ableto goto school and educate
themsdlves.

b) Lack of skill & knowledge: Theskillsor training
are not provided properly to women. Thisleadsto
them getting overworked and till there work is
inefficient.

c) Morevictimization: Female workers are more
prone to victimization by employers. It's easier to
menace female workers of their job for indecorus
favors.

d) Job Insecurity: Sincethereisstill someneed for
more strong legidation controlling the unorganized
sector so thejobsin thissector becomemoreinsecure.

e) Non sympathetic attitude of employer: The
employer inthissector doesnot careif theemployment
istemporary or permanent.They do not care much
about conditions of theemployees.

f) Morework pressure: Femalesusually get burnt
out as they work twice as many hours as male co-
workers. Insomejobslike agriculturethiscondition
getsworse. Asper onestudy inHimaayaswhichfound
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that on aone-hectarefarm, apair of bullocks works
1064 hours, aman 1212 hours and awoman 3485
hoursinayear, thisstudy wasmadein relation to tasks
performed and hoursinvested.

g) Irregular Compensation: Thereisdiscrimination
in compensation too between females and males.
Femalesareusually paid lessand this condition gets
worse becausethereisno controlled processin these
sectorsfor compensation.

h) Remuneration differences: Itisusualy seenthat
malesget paid morethan females.

i) Seasonal Jobs: Theunorganized sectorshavemany
jobswhich areuncertain or seasona. Someexamples
areagriculture, congruction, handloomworkers, fishing
etc. During the off season timelinethey havetofind
someother jobs.

J) Problemsin thewor king place: Theplaceof work
is not healthy and is not ergonomically designed.
Because of these reasons workers face various
physicad hedthissues.Inagriculturefemaeworkersare
mostly given tasksinwhichthey aremadeto standin
oneposgition. Thisresultsin saviour problemssuch as
backache and knee ache.

6. CONCLUSIONAND SUGGESTIONS

To conclude, the unorganized sector ismore
prominent inrura areascomparedto urban areas. Also
education isless prominent in rural areas. Female
participationismorethan males. Femalesface more
critica problems Thereiscompensation differentiation,
unhealthy working conditions, insecurity of jobs. This
isdueto low level employment, seasonal nature of

jobs and absence of guidelinesthat employeesand
employers need to follow to maintain healthy
relationship. Education and empowerment can thus
prove as a boon for upliftment in such a situation.
Following suggestionscan beput forth:

i)  Women should be given proper education and
proper enlightenment sothat they canfight for their
right to education.

i) Women should not bediscriminated againstinthe
workplacesand if thework for malesand femaes
arethesamethen they should be paid equally.

iif) Seminarsand workshops should be conducted
to enlighten women to empower them and about
equality.

iv) Every working space should have separate
department whichligtenstothe problemsof femde
workersand worksonto get them resolved

V) Labor lawsshould be updated to protect women.

vi) Thereshould beproper lawsand dtrict actionsthat
should be taken against sexual harrasment of
women.

vii) Working conditions should be made proper and
guiddinesshould bemadefor how aworking space
should look like and actions should be taken to
ensurethis.

vii) Men and women both should be given proper
training about thework that they are supposed to
do.

iX) Mediashould aso participatein empowerment of
women.
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